Annex


1.

Opinions on equal opportunities, racial discrimination and the role of the Government

	Aspect
	
	Statement
	% who agreed to it 

	
	
	
	2004
	2005

	Equal Opportunities
	
	There should be equal opportunities for people of different racial backgrounds in Hong Kong.
	87.4
	88.4

	Racial Discrimination 
	
	There is a racial discrimination problem in Hong Kong.
	47.5
	49.5

	Role of the Government
	
	The Government should take measures to promote racial harmony and to educate the public on racial equality.
	80.2
	80.9

	
	
	The Government should introduce legislation to prohibit racial discrimination.
	59.1
	58.5

	
	
	A race discrimination law would not have a negative impact on the Hong Kong economy.
	64.7
	66.6


Base: All persons aged 15 –64 (Sample size: Year 2004 = 1 954; Year 2005 = 2 003)
2.
Opinions on racial discrimination in specific situations

	Area
	
	Situation
	
	% who rated it

unacceptable

	
	
	
	
	2004
	2005

	Retail
	
	A shop refuses to provide goods or services to a customer because of his / her racial background.
	
	89.3
	89.2

	School Admission
	
	A school refuses admission to a student because of his / her racial background.
	
	86.0
	84.9

	Pay
	
	Two colleagues in identical jobs get different salaries because of their different racial backgrounds.
	
	80.1
	80.0

	Employment
	
	An employer refuses to employ a qualified person because of his / her racial background.
	
	78.8
	77.5

	
	
	A recruitment advertisement specifies that only persons of a certain race can apply for the job
	
	71.4*
	68.3*

	Club Membership
	
	A social club refuses to admit a person as a member because of his / her racial background.
	
	76.2
	75.7

	Renting Accommodation 
	
	A landlord refuses to let a vacant flat to a person because of his / her racial background.
	
	70.5
	67.8

	
	
	A landlord refuses to sublet a room in his flat to a person because of his / her racial background.
	
	60.5*
	57.0*


* The difference between the two Surveys is statistically significant at 5% significance level.

Base: All persons aged 15 –64 (Sample size: Year 2004 = 1 954; Year 2005 = 2 003)

3.
Attitude towards having a friend, colleague or superior of a different racial background

	% of acceptance of 

a person of 

different racial background as your -
	
	Chinese

Descent
	
	Caucasian

Descent
	
	Southeast Asian Descent
	
	South Asian

Descent

	
	
	2004
	2005
	
	2004
	2005
	
	2004
	2005
	
	2004
	2005

	Friend
	
	95.7
	95.8
	
	92.7
	92.5
	
	91.6
	92.7
	
	85.4*
	89.0*

	Colleague
	
	95.1
	96.3
	
	92.8*
	94.4*
	
	91.2*
	93.3*
	
	88.1*
	92.1*

	Superior
	
	95.0
	95.7
	
	93.7
	94.7
	
	91.3
	92.3
	
	88.1*
	90.4*


* The difference between the two Surveys is statistically significant at 5% significance level.

Base: All persons aged 15 –64 (Sample size: Year 2004 = 1 954; Year 2005 = 2 003)
4. Profile of respondents
	Demographics
	% of all respondents

	
	2004
	2005

	Gender
	(n=1954)
	(n=2003)

	
	Male
	47.3
	49.3

	
	Female
	52.7
	50.7

	
	
	
	

	Age
	(n=1954)
	(n=2003)

	
	15 – 24
	17.7
	20.5

	
	25 – 34
	19.1
	17.4

	
	35 – 44
	24.4
	33.7

	
	45 – 54
	25.0
	19.4

	
	55 – 64
	13.9
	9.0

	
	
	
	

	Ethnic origin
	(n=1954)
	(n=2003)

	
	Chinese
	98.0
	98.6

	
	Caucasian
	-
	+

	
	Southeast Asian
	1.5
	1.1

	
	South Asian
	0.2
	0.1

	
	Others
	0.4
	0.1

	
	
	
	


+ Less than 0.05%
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